Labour market conditions in the
Food Product Manufacturing sector, 2017-18
The following results drawn from detailed ABS labour force data for the November 2018 quarter, and the
Department’s own 2018-2023 employment projections provide an overview of labour market conditions in the sector.

What does the Food Product Manufacturing sector look like?
23.6% of the Manufacturing Industry are
employed in Food Product Manufacturing

75.4% employed full-time, 7.0% pts higher
than the all industry average (68.4%)

38.4% female share of employment, 8.5% pts
lower than the all industry average (46.9%)
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The following survey results are drawn from the Department’s 2017-18 Survey of Employers’ Recruitment Experiences
(SERE), and from Burning Glass, which uses data taken from online job advertisements across Australia.

Recruitment activity in the past 12 months
In the 12 months prior to being surveyed, survey findings show that:
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Reasons for recruitment difficulty – % of employers who had difficulty
recruiting in their most recent recruitment round – by skill level of vacancies
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Note: Figures do not add to 100% - employers could cite multiple reasons.
Results are based on employer responses for the period 2015-16 to 2017-18.

8.5% of
vacancies
were unfilled

Don’t have much experience?
Employers will consider an inexperienced
job seeker for…
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How do employers recruit? (% of employers)
These are the top five most common recruitment
methods used by employers.
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What skills are employers looking for?
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Employers in the sector are less likely to advertise
their vacancies, instead relying on other methods
such as word of mouth, compared with employers
across all sectors.

